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ARTICLE 1 - PREAMBLE

This Agreement is entered into by and between the City of Mount Vernon, hereinafter
referred to as the Employer, and General Teamsters Union Local 231, representing the
City Employees, excluding Supervisors, in the following departments: Wastewater Utility,
Collections, Maintenance Shop, Street Department, Solid Waste Department and Park
Department. Individuals of the Union will be referred to as Employees. It is the purpose
of this Agreement to achieve and maintain harmonious relations between the Employer
and Union; to provide for equitable and peaceful adjustment to differences, which may
arise, and to establish proper standards of wages, hours and other conditions of
employment.

1.1 - Definitions:

A.

Employee: a person occupying a position and who is paid a salary for
services rendered.

Full-time Employee: a salaried Employee who is employed an average of
forty (40) hours per week.

Reqular Part-time Employee: an Employee who regularly works less than
forty (40) hours per week but not less than twenty (20) hours per week.

Non-reqular Part-time Employee: an Employee who regularly works less
than twenty (20) hours per week or who occupies a position on a temporary
basis consisting of less than five (5) months in any twelve (12) month period.
Non-regular Part-time Employees will receive no benefits under provisions of
this Union Contract except for Industrial Insurance coverage through the
Washington State Department of Labor and Industries.

Probationary Employees: Probationary Employees are defined as those
Employees who received a probationary appointment in writing to fill a vacant
budgeted full-time or regular part-time position and who have served six (6)
calendar months or less of service. Probationary periods can be extended for
up to six (6) months with mutual agreement by the Union and the City provided
the Union is notified at least ten (10) calendar days prior to the end of the
probationary period. During this “Probationary period” Management may
terminate employment without cause.

Immediate family member or close relative shall mean the Employee’s
spouse, son, daughter, mother, father, brother, sister, mother-in-law,
father-in-law, son-in-law, daughter-in-law, brother-in-law, sister-in-law,
grandmother, grandfather, grandson or granddaughter, aunt, uncle, step-
mother, step-father, step-son and step-daughter.
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2.1

2.2

3.1

3.2

G. Department Head shall refer to the Director of Public Works and/or the Director
of Parks and Recreation or either Director’s designee.

H. Extended Seasonal - Non-reqular City Employee: Employees who work up
to forty (40) hours per week for a period not to exceed nine (9) months. Work
hours and schedule may vary depending on work assignment. This position is
not eligible for benefits (with exception of Retirement) or routine overtime.

I. Routine Overtime: All scheduled overtime and any other overtime caused for
reasons other than emergency or unforeseen circumstances.

ARTICLE 2 - RECOGNITION

The City recognizes General Teamsters Union Local 231 as the exclusive
Bargaining Representative for regular full-time and regular part-time Employees,
other than Supervisors listed in Article 1.

When mutually agreeable, official Union Representatives shall be allowed time
away from their duty stations without loss of pay when attending meetings with the
Employer. Such Representatives shall first obtain permission from their
Supervisor before leaving the job.

ARTICLE 3 - UNION NOTIFICATION AND ORIENTATION

Union Notification. The City will notify the Union of all full-time and part-time
employees hired into positions covered by this agreement. The notification will be
in writing and will include name, date of hire, classification, work location, personal
email and personal phone number. The City will make every effort to provide this
notification within seven (7) days from the date of hire. The City shall promptly
notify the Union of all employees leaving its employment.

Union Orientation. The City will provide the Union thirty (30) minutes, during the
employee’s regular working hours, for the purpose of presenting information about
the bargaining unit and Union membership. The Union Shop Steward and
Business Representative will be allowed to attend this new hire orientation. This
shall generally occur within the first two (2) weeks of employment but shall in no
instance be later than ninety (90) calendar days.
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4.2

5.1

5.2

6.1

ARTICLE 4 - UNION / MANAGEMENT RELATIONS

All Collective Bargaining with respect to all Articles within the scope of this Contract
shall be conducted with the Employer and by authorized Union Representatives.

No Employees shall be discharged or discriminated against for upholding Union

principles, fulfilling duties as an Officer or Representative of the Union or serving
on a Union Committee.

ARTICLE 5 - NON-DISCRIMINATION

The concept of equal opportunity employment is a necessary element of this
Contract and an appointment to or removal from City employment shall not be
affected by race, religion, sex, sexual orientation/gender identity, citizenship or
immigration status, national origin, marital status, age, political affiliation; or
physical, mental, or sensory handicap, unless based upon a bona fide
occupational qualification.

Where masculine or feminine gender has been used in any classification or
provision of this Agreement, it shall be deemed to refer to either or both sexes and
is not intended and shall not be deemed to limit job eligibility or the application of
any provision of this Agreement to members of either sex.

ARTICLE 6 - PAYROLL DEDUCTION

Dues Processing. The Union will notify the City of its initiation fees and dues.
The City agrees to deduct twice a month such membership fees and dues from the
wages of employees who have affirmatively consented to the deduction of such
dues/fees in writing. The payroll deduction will begin the pay period following the
receipt of the authorization form. The total amount of deductions shall be remitted
by the Employer to the Secretary — Treasurer of the Union. This authorization shall
remain in full force and effect during the term of this Agreement. The Union will
promptly furnish the City written notification from an employee who revokes
consent of the deduction of the Union initiation fees, dues and assessments. Once
notified, the City will stop deducting initiation fees, dues and assessments. The
Union will defend, indemnify and hold the Employer harmless against all liability
resulting from the dues deduction system.
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ARTICLE 7 - MANAGEMENT RIGHTS

Any and all rights concerned with the management and operation of the
operational departments are exclusively that of the Employer unless otherwise
provided for in the terms of this Agreement. The Employer has the right to
determine the level of service provided to the Public.

A.

The Employer has the authority to adopt rules for the operation of the
departments and the conduct of its Employees, provided such rules are not
in conflict with the provisions of this Agreement or applicable Law.

The Employer has the right to discipline, temporarily lay off, suspend with or
without pay, or discharge Employees for reasonable and just cause, assign
work and determine duties of Employees, schedule hours of work, determine
the number of personnel to be assigned duty at a given time and perform all
other functions not otherwise expressly limited by this Agreement or
applicable Law. Provided, however, no Employee shall be suspended or
discharged without a prior written warning notice, a copy of which shall be
placed in the personnel file and provided to the Employee and the Union.
Such warning notices shall be removed from the personnel file of the
Employee after a period of eighteen (18) months if no such event reoccurs.
In the event an Employee’s actions are of a severe nature, illegal or in
violation of the drug and alcohol policy, such prior written notice may be
waived. Examples of severe nature are as follows, but may not be all
inclusive:

1. Misrepresentation or withholding pertinent facts in securing employment.

2. Unauthorized use or possession of City’'s facilities/property:
Unauthorized use of position with the City for personal gain or advantage;
accepting unlawful gratuities or bribes. Lying.

3. Smoking in any unauthorized posted area or creating fire hazards in any
area.

4. Unauthorized recording of another Employee’s time record. Both
Employees can be subject to disciplinary action.

5. Disorderly conduct on the premises, rudeness, discrimination,
intimidation, coercion, use of obscene language, gesture or lack of
courtesy to the public or fellow Employees. Immoral conduct while on
duty.

6. Negligence or insubordination, including a refusal or failure to perform
assigned work. Concealing defective work.
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8.1

8.2

8.3

7. Failure to observe safety practices, rules, regulations, and instruction.
Negligence that results in the injury to others. Failure to wear required
safety clothing and equipment.

8. Dishonesty or theft, including deliberate destruction, damage, or removal
of the City’s, or other’s property from the premises, or any job site.

9. Possession, use, sale, or being under the influence of alcohol and
controlled substances while on City business. The only exception to this
rule shall be for an Employee using or possessing a controlled substance
prescribed by a doctor if such Employee has given their Supervisor prior
notice of such use and/or possession and such use does not impair
safe/and or efficient work performance.

10. Engaging in criminal conduct, acts of violence, or making threats of
violence toward anyone on the City premises. Fighting or provoking a
fight on City property. Threatening, intimidating or coercing fellow
Employees on or off the premises at any time, for any purpose.

In the event the Employer determines to privatize any services currently being
performed by Bargaining Unit Employees, the Employer agrees to meet with the
Union to negotiate the impact on the affected Bargaining Unit Employees prior to
such privatization.

ARTICLE 8 - POLICIES AND PROCEDURES

The Union agrees that its members shall comply with all respective department
policies and procedures, including those relating to conduct and work
performance. The Employer agrees that departmental policies and procedures
which affect working conditions and performance shall be subject to the grievance
procedure.

The Employer shall appoint a maximum of three (3) representatives and the Union
shall appoint a maximum of three (3) representatives to sit as a committee to
update policies and procedures of the respective departments covered by this
Agreement. This will be accomplished through mutual consent during the term of
this Agreement.

Drug and Alcohol Testing - Applicable to all Commercial Drivers (CDL): As
mandated by the Federal Department of Transportation Regulations (Omnibus
Transportation Employee Testing Act of 1991) all City Employees, who must obtain
a Commercial Driver’s License, are required to participate in the City’s Drug and
Alcohol Testing Program. The complete Drug and Alcohol Testing Program is
detailed in Addendum “B”.
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8.4

9.1

When a new position or vacancy occurs within any department covered under this
Labor Agreement, consideration will be given by the City to such qualified
Employee/Employees requesting inter-department transfers to such a new
position. When filling a new position or vacancy, consideration will be given to the
applicant’s qualifications and seniority with the City. All new positions and
vacancies within the Bargaining Unit shall be posted for the duration of the job
announcement at all primary work sites.

ARTICLE 9 - HOURS OF WORK

The normal hours of work shall consist of five (5) eight hour shifts in a one (1) work
week period Monday through Friday with the exception of the Collections Crew,
Parks employees (unless otherwise specified below), and Wastewater Treatment
Plant which will work either four (4) ten (10) hour shifts or five (5) eight (8) hour
shifts in a one (1) work week period as approved by the respective Department
Head. The normal working hours for the Streets Department during non-daylight
saving period will be 7:30 a.m. to 4:00 p.m. and the normal working hours for Parks
Department Employees during the non-daylight saving period will be 7:00 a.m. to
3:30 p.m.

A. Weekend Shift Employee(s)

a. Employee(s) working the weekend shift will work Wednesday through
Sunday or Saturday through Wednesday.

b. Shifts will be 8 hours in length and the start time will be 7:00 a.m., unless
on an alternative schedule as approved by the Department Director or
their designee.

c. With no less than 30 days notice the Department may adjust the start time
by up to two (2) hours in either direction.

B. April through October Alternate Schedule.

a. Employee(s) assigned to work the April through October Alternate
Schedule will work Monday through Friday.

b. Shifts will be 8 hours in length and the start time will be 9:00 a.m., unless
on an alternative schedule as approved by the Department Director or
their designee.

c. With no less than 30 days notice the City may adjust the start time by up
to two (2) hours in either direction.

d. November through March the employee(s) will work the normal Parks
schedule per Article 9.1.
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9.3

9.4

C. Employees hired prior to April 12, 2021 filling the Parks Maintenance Worker
position, Maintenance Worker in Training position and Foreman positions will
be grandfathered into the Monday through Friday work schedule.

D. Employees working the alternate schedules will be eligible for first right of
refusal for Monday through Friday positions that become vacant, provided the
alternate schedule employee meets the following:

e Has successfully completed probation.
e Has a satisfactory performance review.

e If more than one alternate schedule employee is interested in the Monday
through Friday vacancy, the Parks Director will take into account each
employee’s performance per Article 17.1 then seniority in deciding which
employee will transfer; otherwise seniority will prevail.

e Iftransferred to fill the Monday through Friday position, the employee will
continue to work the alternate schedule through the recruiment process
and training period of their replacement. This assignment will not exceed
two months past the hire date of their replacement.

E. The Parks Department Employees may work the four (4) day, ten (10) hour
shift (4/10) schedule or other approved flexible schedule as approved by the
Parks Director.

F. The Streets Department Employees may work the four (4) ten (10) hours
shifts per week, or other flexible alternate schedule, with the approval of the
respective Department Head.

In the event of a Level Il emergency situation, as defined by the City of Mount
Vernon’s Emergency Management Plan, the respective Department Head may
enact a temporary shift change to ensure that City services continue. Temporary
emergency shift changes may not be extended past thirty (30) days unless
mutually agreed to by the City and the Union.

Any hours worked over eight (8) in one day or over forty (40) in one (1) week shall
be paid at the rate of one and one-half (1'2) times the Employee's regular hourly
rate of pay. Holiday hours per Article 14, section 14.1 of this Agreement, excluding
floating holidays, will count towards hours worked for the computation of overtime.
Overtime must be approved in advance by the Employee's Supervisor.

Any hours worked over ten (10) in one day or over forty (40) in one (1) week shall
be paid at the rate of one and one-half (1%2) times the Employee’s regular hourly
rate of pay when working a four (4) day, ten (10) hour work week. Holiday hours
per Article 14, section 14.1 of this Agreement, excluding floating holidays, will
count towards hours worked for the computation of overtime. Overtime must be
approved in advance by the Employee’s Supervisor.
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9.5

9.6

9.7

Any time an Employee is called back to work after a regular shift or a regular day
off the Employee shall be guaranteed a minimum of two and one-half (2%2) hours
pay at one and one-half (1%2) times the Employee's regular hourly rate of pay. Any
time an Employee is called back to work, on a holiday, the Employee shall be
guaranteed a minimum of four (4) hours pay at one and one-half (1'%) times the
Employee’s regular hourly rate of pay.

A. Defined. Employees who are ordered to return to their work site or another
specified work site by the Department Head or a designated Representative
following the termination of their normal work shift shall be considered to be
on call-back unless otherwise provided in this Article. Termination of shift
means that the Employee has left the work premises.

Responses to phone calls or performing work at home shall not be considered
call-back duty. Time spent in these tasks shall be considered actual hours
worked.

Travel time to and from the work site shall not be considered time worked,
unless the Employee engages in productive work en route to the job site.

B. Pre-shift Call-Back. Employees who are called back one hour prior to their
scheduled shift shall be compensated for the actual time worked with a
minimum of two and one half (2%) hours of overtime compensation.
Employees who are called back within one hour of their scheduled shift shall
be compensated for actual time worked at the overtime rate (no minimum).

C. Wastewater Operators who take first calls are required to be within a twenty
(20) minute response time during the hours they are on call. Those who take
second calls are required to be within thirty (30) minutes response time during
the hours they are on call. An increase in call response time may be made
by the Wastewater Division Manager if conditions allow for such increase.

*Holidays start at 12:00 a.m. on the observed holiday listed under Article 14,
Holidays end at 11:59 p.m. on the observed day.

In lieu of compensation for overtime, the Employer may grant compensatory time
off. Compensatory time may be accumulated up to a maximum of forty (40) hours
and may be carried over from one (1) year to the next. No compensatory time off
shall be allowed unless such time has been earned by the Employee. The
Department Supervisor shall approve the days on which compensatory time off will
be taken. Comp-time will be utilized prior to vacation.

Employees assigned a start time outside of normal work hours or on an evening
second shift (e.g. 10pm - 7am) will be entitled to a shift differential of seventy-five
cents ($.75) per hour. Provided, however, that such assignments are for a duration
of at least one (1) work week. The above shift differentials do not apply to overtime
during these periods.
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9.9

On-Call for Teamster Bargaining Unit Employees (excluding Wastewater):

Where a division routinely has a need for Employees to be On-Call during non-
working hours and to respond to emergency call outs after normal working hours
the City shall post a monthly schedule (calendar) of all qualified Division
Employees in rotation for such On-Call duty.

On-Call duty shall be rotated amongst those members of the bargaining unit who
have indicated their availability for such duty based on qualifications then seniority.
In the event insufficient numbers of employees make themselves available for On-
Call Duty the City retains the right to assign employees to On-Call Duty. In the
event employees are mandated to be on-call, employees will be assigned based
on qualifications then reverse seniority. Employees shall indicate their availability
monthly. While on On-Call, the employee shall be provided a City issued cellular
phone for communication purposes.

Employees assigned On-Call status must be fit and ready for duty. Employees
who are assigned On-Call duty and become sick or are unable to respond to an
emergency shall notify their Supervisor immediately. Any Employee assigned to
be On-Call and does not respond, or refuses a call, to work without an acceptable
reason may be subject to disciplinary action.

Employees may exchange On-Call shifts as long as it is at least three (3) days
prior to their scheduled shift and the respective division manager is notified.

Employees required to carry a City issued cell phone will be compensated at the
rate of three dollars ($3.00) per hour while required to be on call.

Standby for Teamster Bargaining Unit Employees (excluding Wastewater):

In order to have qualified Employees available to respond to emergency or
potential for hazardous situations, each Division shall establish a provisional
standby list of qualified Employees to be called back to respond when needed.
The Operations Manager in each division has authority to implement this standby
pay article for emergency purposes.

The Operations Manager has the right to pass over an Employee on provisional
standby status if a particular skill is needed for the nature of the emergency.
Employees on standby status shall report to the work site as soon as possible but
within forty-five (45) minutes of being notified regardless of weather or road
conditions. In cases where an immediate response is required, Management
reserves the right to call back to work other Employees able to meet an immediate
response time. Employees on standby status shall carry an activated contact
device at all times such as a pager or cellular telephone which will be provided by
the City.
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9.10

9.1

10.1

1.1

11.2

Employee’s assigned standby status must be fit and ready for duty. Employees
who have voluntarily signed up and are assigned standby duty and become sick
or are unable to respond to an emergency shall notify their Supervisor immediately.
Any Employee assigned to be on standby duty and does not respond or refuses a
call to work without an acceptable reason may be subject to disciplinary action and
may be removed for eligibility for standby pay for six (6) months.

Employees on standby pay status shall be paid in accordance with Article 9,
Section 9.8.

Employee work weeks shall be in accordance with the past practices of each
department. However, with ten (10) workdays notice to the Union, temporary
changes may be made for duration not to exceed forty-five (45) calendar days.
Work weeks must conform to the Fair Labor Standards Act regulations regarding
overtime.

Employees are entitled to one (1) fifteen (15) minute break in each half (1/2) shift
to help them maintain safety, mental alertness and physical comfort. Constraints
upon the use of rest breaks are as follows: (1) rest breaks are not intended to be
used to extend lunch breaks or curtail work days, (2) rest breaks must be arranged
so as not to interfere with City business nor should business be interrupted simply
because it is rest time, and (3) breaks should be taken on or near the job site.
Employees are entitled to one-half (1/2) hour unpaid lunch break usually mid-shift
but no later than five (5) hours into the shift.

ARTICLE 10 — WAGES

Wages shall be as established on Addendum "A" attached hereto.

ARTICLE 11 - SICK LEAVE

Accumulative sick leave with pay shall accrue to each Employee at the rate of eight
(8) hours per month and shall continue to accumulate while on paid sick leave or
vacation. However, in no instance, will an employee accrue sick leave at a rate
less than one (1) hour for every forty (40) hours worked. The maximum amount of
sick leave an employee may roll over from year-to-year shall not exceed nine-
hundred and sixty (960) hours. Any hours in excess of nine-hundred and sixty
(960) at the end of a calendar year will be lost.

Employees of the City may be permitted to remain away from their employment
during such time as they are unable to properly perform their job due to iliness or
physical inability, or are needed to care for an immediate family member or any
other reason allowed by law.
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1.3

1.4

11.5

11.6

11.7

11.8

Whenever practicable, the employee will attempt to notify the department
supervisor/manager at least thirty (30) minutes prior to the beginning of the
employee’s scheduled work period if they will be absent from work due to illness.

If the employee’s absence extends beyond three (3) consecutive working days,
verification that the absence was for an authorized purpose may be required in
accordance with RCW 49.46.210. Verification for domestic violence leave will be
pursuant to WAC 296-135-070.

Sick leave pay shall be coordinated with the State Industrial Insurance Act or any
other State or Federal act whereby benefits are paid to an Employee for sickness
or injury; provided, however, that in no case shall the total of all such benefits
exceed one hundred percent (100%) of the Employee’s regular rate of pay for any
one (1) day.

Any portion of sick leave pay allowance not received by the Employee by reason
of such coordination shall be retained in the Employee's accumulated sick leave
bank.

Return to work/ Fitness for Duty: The parties recognize that Employees have the
responsibility to report to work fit for duty. To ensure physical and mental fitness,
the Employee may be required to provide to the Employer a fully completed
certification from a medical and/or psychological provider on a City provided form
of their fitness to perform the specific duties of their job or light duty alternative
before returning to work after injury or iliness.

Any Employee that terminates employment that has five (5) consecutive years and
leaves the City in good standing, may cash out fifteen percent (15%) of their
unused sick leave hours at their current hourly rate of pay. Employees that have
been with the City for at least ten (10) consecutive years and leave the City in good
standing may elect to cash out twenty percent (20%) of their unused sick leave
hours at their current hourly rate of pay.

Paid Family Medical Leave — Beginning with the January 20, 2022, paycheck, as
required by the Washington State Paid Family Medical Leave law, the City shall
deduct PFML premiums from employees’ paychecks in accordance with state law.

Collective Bargaining Agreement between the City of Mount Vernon and Teamsters Local 231 representing
Parks and Public Works employees (01/01/2025 — 12/31/2027)
11



121

12.2

13.1

13.2

13.3

13.4

ARTICLE 12 - FUNERAL LEAVE

In the event of the death of a member of the immediate family or close relative as
defined in Article 1 (F), (or friend at the discretion of the Department Supervisor),
Employees shall be allowed to remain away from employment as follows:

A. Up to three (3) days off with full pay if the funeral is held within the State of
Washington, and three (3) additional days off with full pay to assist in the
funeral arrangements or to attend services if services are held out of State.

All funeral leave shall be by notification and arrangement between the Employee
and the respective Department Supervisor.

ARTICLE 13 - LEAVE OF ABSENCE (WITHOUT PAY)

An Employee who desires a leave of absence without pay must submit a written
request at least thirty (30) days prior to the commencement of the leave to the
Department Supervisor. Upon recommendation of the Supervisor and approval of
the Mayor, an unpaid leave of absence may be granted for a period not to exceed
one (1) year. Such approval or denial shall occur within ten (10) days of receipt.
The Employee shall, before a leave without pay is granted, exhaust the appropriate
leave accruals (sick leave or vacation leave) which are consistent with the
circumstances/rational for the leave of absence.

If the leave is granted, the Employee, upon returning, will be assigned the identical
position occupied before the leave if:

1. The leave of absence was occasioned by illness or some other reason over
which the Employee had no control, and

2. The Employee is capable of performing the job at the required level.

Where the leave of absence was occasioned by something over which the
Employee could control, such as travel, the returning Employee will not necessarily
be assigned to the identical position occupied before the leave was granted.
However, provided a vacancy exists for which the Employee is qualified, the
Employee shall be entitled to a position equivalent in duties and salary to that held
at the time the request for leave was approved.

An Employee on leave without pay status will cease to earn sick leave, vacation
leave, seniority and City paid health benefits (except as otherwise provided under
FMLA) when leave extends beyond a thirty (30) calendar day period of time.

The Employee shall retain any accrued sick leave or vacation leave not exhausted
per 13.1.
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ARTICLE 14 - HOLIDAYS

14.1 The following holidays shall be recognized and observed as paid holidays:

Floating Holidays................................. Two (2) days off at the Employee’s choice
with Supervisor’s approval.

New Year's Day..........cccccceevvviiiieeennne. January 1

Martin Luther King Jr. Day .................. Third Monday in January

Presidents Day.................................. Third Monday in February

Memorial Day .................... Last Monday in May

Juneteenth........................ June 19"

Independence Day .................cceenn. July 4

LaborDay.........ccccceeiiiviiiiiiiiiieeeee, First Monday in September

Veteran's Day............ccccevvvvvviiiiiinnnnnn, November 11

Thanksgiving Day ..............ccccceeennnnn... Fourth Thursday in November

Day after Thanksgiving....................... Friday after Thanksgiving Day

Christmas Day...............cccoovveeeeeeenn... December 25

14.2 Upon the successful completion of the probationary period, an Employee may take
a floating holiday at such time as is mutually agreeable to the Employee and the
Department Supervisor. If an Employee is scheduled to work on a regularly
scheduled holiday, the Employee will be compensated at one and one-half (1%%)
times the Employee's regular hourly rate of pay for all hours worked on the holiday
in addition to holiday pay. The Employee may choose compensatory time in lieu
of the holiday pay.

14.3 If a designated holiday falls on a work day when an Employee is scheduled to work
a four/ten (4/10) hour work week, the holiday will be compensated at ten (10) hours
to the Employee at their regular hourly rate of pay.

14.4 Management will make a good faith effort to find volunteers prior to requiring a
member to work on a holiday. Management has the ability to determine staffing
levels required and if there are not enough volunteers to meet that staffing level,
Employees will be required to work, starting in reverse seniority order.

14.5 |If a designated holiday falls on an Employee’s regular day off, straight time
compensatory time will be awarded to the Employee in lieu of holiday pay.

14.6 Employees will be compensated holiday pay per Article 14.2 when working on the
day the City observes the holiday. For example when a holiday falls on a Saturday
and the City observes the Friday prior, the Employee who works the Friday will be
compensated per Article 14.2. The Employee who works Saturday, will be
compensated at straight time unless the Employee qualifies for overtime pay per
Article 9.3.
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15.1

16.2

156.3

15.4

ARTICLE 15 - VACATIONS

Vacation with pay shall be calculated as stated in this Article to all permanent full-
time and regular part-time Employees and shall continue to accumulate, as well,
while on paid sick leave and vacation.

0 to 4 years 8.00. per month
After completion of 4 years 10.00 hrs. per month
After completion of 9 years 13.34 hrs. per month
After completion of 14 years 15.33 hrs. per month
After completion of 19 years 17.33 hrs. per month
After completion of 24 years 18.00 hrs. per month

Vacations shall not be anticipated, and no unearned vacation pay shall be granted.
Earned vacation time may accumulate above the cap over the course of the year,
however, by the end of business December 31 of each calendar year the vacation
bank must be less than a maximum of eighty (80) hours over and above vacation
earned in any one (1) year or the hours above the cap will be forfeited. The
adjusted vacation balance will show on the January 5%, paycheck. Vacation days
accrued in excess of the Employee’s annual accrual over and above that earned
in any one (1) year shall be credited to an Employee only when vacation has been
deferred at the request of the Department Head or due to heavy work load and
when authorized by the Mayor. No vacation credit shall be granted during the
original probationary period unless permanent employment is received. Each
year, vacation time off will be granted on a seniority basis for all requests received
between January 1%t and February 15%; February 15" through the following
February 14t will be recognized as the twelve (12) month time frame for the usage
of vacation. Thereafter, vacation will be allowed on a first requested basis for the
same aforementioned time frame. However, Department Supervisors may limit
the availability and/or length of vacations to ensure adequate staffing.

If a holiday occurs during an Employee's vacation, that day shall be counted as a
holiday benefit, not a vacation day.

No Employee shall receive compensation for unused vacation leave greater than
two hundred forty (240) hours at the time of separation from the City. Leave in
excess of this amount shall be taken prior to separation.
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16.1

16.2

16.3

16.4

ARTICLE 16 - PERSONNEL REDUCTION

The Department Supervisor, at the direction of the Mayor, shall lay off Employees
for lack of work or lack of funds. The Employee shall be given at least sixty (60)
days written notice before such a lay-off is effective. No Employee shall be laid off
while another person in the same position is employed on a trial or temporary
basis. No Bargaining Unit member shall be laid off while another person in the
same position is employed on a probationary or temporary basis. In determining
which Employee in any position is to be laid off, consideration is to be given to
seniority and individual performance in the position to be affected. No new
Employee shall be hired until the laid off Employee has been given the opportunity
to return to work.

The order in which Employees will be laid off shall be determined based on job
classification seniority (Article 17, Section 17.4). When an Employee is identified
for a layoff or reduction-in-force, they shall be permitted to move into a job or
classification which they currently hold or has previously held, provided that the
Employee meets the minimum qualifications for the job. In doing so, they may
“‘bump” the least senior Employee in that job classification within the Bargaining
Unit.

An Employee who bumps into a new position as an alternative to layoff and who
fails to perform the functions of the new position during probation will be placed on
the reinstatement list. Such Employees will only be eligible for reinstatement to
the position for which they were laid off. Failure to pass probation for reasons
other than performing the functions of the new position may result in termination.

The Parties agree to protect and preserve work historically performed by
Employees covered by this Agreement and work historically performed by work
crews, volunteers and other Non-Bargaining Unit Employees.

Employees shall retain department seniority and recall from lay-off, for up to
twenty-four (24) months. The laid-off Employee shall have the first right of refusal
to fill a vacancy in their affected position. Employees must respond to a lay-off
recall within seven (7) days of receipt of recall notice, and must report to work no
later than fourteen (14) additional days. Failure to respond to a recall notice shall
constitute forfeiture of recall rights; unless the Employee has notified the Employer
of their unavailability to respond for a specific period of time, not to exceed fifteen
(15) days. Employees must notify the Employer of address and telephone number
changes to permit appropriate recall notification. Recall notice shall be by certified
mail, return receipt requested. All Employee responses and notifications shall be
in writing and addressed to the Human Resources Director.

Collective Bargaining Agreement between the City of Mount Vernon and Teamsters Local 231 representing
Parks and Public Works employees (01/01/2025 - 12/31/2027)

15



171

17.2

17.3

17.4

ARTICLE 17 - VACANCIES AND PROMOTIONS

Posting of Vacant Positions: Vacant positions may be posted on a simultaneous
or internal/external basis, based on the following guidelines:

The City will post a notice of the examination and accept applications for a
minimum of ten (10) working days. Such notices shall be posted at various city
work sites. Internal candidates will be prioritized in filling new or vacant positions.

All applications will be collected directly by the Human Resources Department.
Only applicants with satisfactory performance, which include no performance
improvement plans in the last year, or disciplinary actions within the last eighteen
(18) month period will be considered for a transfer or promotion.

Review Process: The Employer shall first view internal applications. When a job
vacancy is filled, current Employees shall be given preference by their seniority if
their qualifications are equal or superior to those of other applicants.

If the Employer determines that no internal candidates meet the minimum
qualifications or staffing need as stated on the job announcement, the Employer
may consider the external applicants in its recruitment process. The unsuccessful
applicants will be able to have the City explain to them the reasons that they were
not selected.

Probation Period for an Employee in a New Job Classification: Employees in a
new job classification may be extended, with notification to the Union, to a
maximum of six (6) additional months. In the event an Employee does not
successfully complete a new classification probation period, the Employee will be
assigned to the Employee’s original position (if available or vacant) or to another
vacant position for which they are qualified in the same class, as and the same
salary level as, the Employee’s original position. If the original position is not
available, and no other vacant position is available meeting the applicable criteria
in this Article, the Employee will be placed on a reinstatement list for their original
position or classification for twenty-four (24) months.

Employees Seniority in a New Classification: Bargaining Unit Seniority is defined
as the amount of time an Employee has been working for the City in the Teamster’s
Bargaining Unit. Bargaining Unit seniority will be used for determining the amount
of leave an Employee accrues.

Job Classification seniority is defined as the amount of time an Employee has
worked in a specific classification. Job Classification Seniority will be used to
determine step increases with the exception of lateral transfers and demotions
(see below). Seniority in classification will also be used to determine personnel
reductions.
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17.5

17.6

18.1

18.2

18.3

Promotions - Salary: At the time of promotion, Employees will move to that step
in the range of the new class which results in an increase of at least five percent
(5%). Upon successful completion of a promotional probation period, and at least
one (1) year in the new classification, the Employee’s salary shall increase to the
next step of the new range and annually thereafter up to the top of the range. In
no event shall a promoted Employee’s salary be less than the starting pay of the
salary range for the new class.

Lateral Transfer or Voluntary Demotions - Salary: If an employee transfers to a
classification in the same pay range, the Employee’s salary will remain at their
current salary. An Employee that demotes to a classification in a lower pay range
will be placed in the salary range at a step that most closely matches their current
rate of pay. If the employee’s pay falls above the top of the lower pay range, the
pay shall be reduced to be equal to the top step of the lower pay range. Step
increases will be calculated using the Employee’s new classification date.

ARTICLE 18 - EQUIPMENT

The Employer agrees to furnish, and replace, as needed, the prescribed rain gear,
boots and gloves to Employees. The Employer shall also furnish safety gear as
required by State and Federal Regulations.

Employees required to wear safety boots will be allowed to purchase a pair of
boots upon hire and once per calendar year thereafter; provided that boots may
be purchased more often if the boots are deemed, by the Employee’s supervisor,
to be no longer serviceable. The annual boot allowance shall be three hundred
dollars ($300) and the Employee must use an Employer approved vendor.

The City agrees to select and provide jackets for the Employees to be used during
working hours.

Uniforms must be worn at all times while the Employee is on duty. Uniforms shall
be clean at the beginning of each workday and be maintained throughout the
normal life of the uniform.

Employees shall be held accountable for all clothing, boots or gear assigned to the
Employee by the Employer. Loss or destruction of Employer assigned items shall
be replaced by the Employer when said loss or destruction was incurred as a direct
result of the performance of the Employee while on the job. Items assigned to an
Employee which are lost or damaged as a direct result of the Employee’s
negligence shall be replaced by the Employee.

All uniforms and equipment issued by the Employer to each Employee shall remain
the property of the Employer.
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18.4

18.5

19.1

Parks Employees will be provided the following upon hire and annually thereafter:

Six (6) T-Shirts
Two (2) Sweatshirts
One (1) pair of boots

Rain gear and jackets are provided upon hire and replaced as needed.

Mechanics Only - The City agrees to replace tools which are damaged, stolen, or
need to be upgraded to perform the duties of the position which have been
provided by the Employee. The Employee must provide documentation of the
value of the tools and the need to replace the item and proof that it has been
replaced to their Supervisor. The City will replace the items up to one thousand
one hundred and fifty dollars ($1,150) per year per employee provided there are
sufficient budgeted funds available. Reimbursement will be made through the
payroll system. In case of a major incident where all tools, or majority of tools are
lost the employer will reimburse employees up to the amount of their documented
inventory. Each mechanic will document their inventory and provide a detailed list
(including pictures) to Human Resources by January 31 of each year. As tools
are purchased, or added throughout the year, the employee will send an updated
inventory list to Human Resources.

ARTICLE 19 - GRIEVANCE PROCEDURE

Grievances or disputes, which may arise, including the interpretation of this
Agreement, shall be settled in the following manner: It shall be understood that all
grievances and responses from the grievance procedure shall be in writing. The
grievance shall include the following information:

A. A statement of the grievance and the facts upon which it is based.

B. The section of this Contract and/or disputed areas to which the grievance
relates.

C. Remedial action requested.

Time periods between grievance steps may be extended by written mutual
agreement by both parties.

Definition of days: Days, for the purpose of this grievance procedure, are defined
as Monday through Friday, excluding holidays, Saturdays and Sundays.

Step 1: The affected Employee shall present the grievance in writing within ten
(10) days of the alleged occurrence to their Department Director or
Designee who shall attempt to resolve the grievance within five (5) days
after it is presented. If the grievance is not resolved to the Employee's
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19.2

19.3

19.4

satisfaction by the Department Director, the Employee may submit the
grievance to Step Two (2).

Step 2: The Employee, or the Union may submit the grievance in writing within
twenty (20) days of the date of the alleged occurrence to the Human
Resources Director, or designee.  The Human Resources Director, or
designee, will respond in writing to the Union within fifteen (15) days after
receipt of the grievance.

Step 3: If the grievance remains unresolved, the Employee, or the Union may
submit the grievance to the Mayor within ten (10) days of receiving the
response in Step Two (2). The Mayor shall attempt to resolve the
grievance within ten (10) days of its submittal. If the grievance is not
resolved to the Employee's satisfaction by the Mayor, the Employee, or
the Union, may submit the grievance to Step Four 4.

Step 4: Within ten (10) days of the City’s response in Step 3, the Union may
provide written notice to the Human Resources Director, or designee, for
a request for arbitration.

The parties agree to petition the Federal Mediation and Conciliation
Service (FMCS) or the Public Employment Relations Commission (PERC)
for a list of seven (7) neutral arbitrators, from which the Parties shall take
turns striking. The decision of the arbitrator on the grievance shall be final
and binding.

Cost of Arbitration: Each party hereto will pay the expenses of the respective
representatives. The expenses of the third party shall be shared equally by the
parties thereto.

Prescribed Time Limitations: The prescribed time limitations are designed to
resolve grievances in a timely manner. It is incumbent upon the party initiating the
grievance to adhere to the time limitations prescribed in Steps One (1) through
Four (4) of the grievance procedure. Failure to submit a grievance in accordance
with Steps One (1) through Four (4) of the grievance procedure shall constitute
abandonment of the grievance. In the event the grievance is not resolved by the
City in the prescribed time limits set forth in Steps One (1) through Three (3), the
grievance shall automatically proceed to the next step.

Prescribed Grievance Procedure: The steps outlined in the grievance procedure
are intended to provide for the resolution of grievance by line of responsibility.
Failure to submit a grievance in accordance with the process prescribed shall
constitute abandonment of the grievance.
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20.1

20.2

20.3

20.4

ARTICLE 20 - HEALTH AND WELFARE

City of Mount Vernon Employees and their dependents shall be offered two (2)
healthcare plans: The Regence HealthFirst two hundred-fifty dollar ($250)
deductible plan and the Regence High Deductible Plan (with BPAS VEBA
contribution).

High Deductible Health Plan: The City agrees to pay one hundred percent
(100%) of the employee only premium for the high deductible plan and ninety
percent (90%) of the Employees’ dependents. The City will pay fifteen hundred
dollars ($1500.00) for the individual and three thousand dollars ($3000.00) for the
family through a VEBA (employees will receive benefit cards). VEBAs will be
prorated based on hire date of the employee. Once the Employee exceeds the
deductible by one thousand dollars ($1,000) in out of pocket expenses (per the
Regence EOB), the City will reimburse the Employee up to the maximum out of
pocket expense for eligible in-network medical expenses.

HealthFirst $250 Plan: Employees may enroll themselves and dependents in the
two hundred fifty dollar ($250.00) deductible plan. The premium share for
employee and dependent coverage shall be split with the City as follows: eighty
percent (80%) of the premium shall be paid by the City and twenty percent (20%)
shall be paid by the employee.

In order to maintain Employer paid medical, dental, vision and prescription drug
benefits, Employees must receive compensation for at least eighty (80) hours
during the month. However, eligible Employees may continue benefits at their own
expense if their compensated hours are less than eighty (80) hours.

Dental: Employees and their dependents may enroll in Delta Dental or Willamette
Dental. The City will pay one hundred percent (100%) of the monthly premium for
Employee only coverage and ninety percent (90%) of the monthly premium for
dependents under the Delta Dental Plan. The City will pay the same percentages
toward the Willamette Dental Plan.

Vision: The City will pay one hundred percent (100%) of the monthly premium for
vision coverage for Employees and their dependents under the AWC VSP zero
($0) deductible plan.

Teamster Employees are allowed to participate in the City’s Dual Insurance
Incentive Program that was established by Resolution # 824. Spouses that are
both employed at the City may only opt themselves out of the City plan when their
dependents are covered under the spouse’s plan at the City.
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22.1

23.1

ARTICLE 21 - JURY/WITNESS LEAVE

In the event a full-time Employee is called for jury duty or is required to attend court
as a witness, the Employee shall be granted a leave of absence without loss of
compensation. There shall be no reduction of accrued vacation or sick leave
during the period such Employee is actually serving as a juror or witness. In the
event the Employee is excused prior to the end of their workday, such Employee
shall report back to work immediately until again called by the Court. Any juror fee
or any witness fee paid to the Employee may be retained by the Employee,
provided, the Employee may not receive compensation in excess of the fee paid
to all witnesses generally or for services as an expert witness, and also receive
paid leave under this section.

ARTICLE 22 - MILITARY LEAVE

An Employee shall be entitled to and shall be granted military leave of absence
from employment for a period not exceeding twenty-one (21) working days per
military fiscal year (October 1 through September 30). In general, if military service
extends beyond twenty-one (21) working days, the additional leave shall be
unpaid. Such leave must be for the purpose of active duty. Such military leave
shall be in addition to any vacation or sick leave to which the Employee might
otherwise be entitled. The Employee must furnish a copy of their orders to their
Department Head prior to starting a tour of duty in order to receive full City pay for
the period involved. Any language contained in this article that is inconsistent with
Federal or State Law, the Law shall prevail.

ARTICLE 23 - STRIKES

The Union agrees that there shall be no strikes, slow downs, stoppage of work or
any interference with the efficient management of any of the Departments for the
duration of this Agreement.

ARTICLE 24 - DRIVE

The City shall deduct and transmit to: D.R.I.V.E., IBT 25 Louisiana Avenue, N.W.,
Washington, D.C. 20001, contributions to D.R.I.V.E. from the pay of each Employee who
voluntarily authorizes such contributions in writing, signed by the Employee on a form
provided for that purpose by IBT (International Brotherhood of Teamsters). The amount
of such deduction(s) and the transmittal of such voluntary contribution(s) shall be as
specified in such forms and in conformance with any applicable Law. Such forms
received by the City’s payroll department by the tenth (10%) day of the month shall
become effective on the first (1%t) day of the following month. IBT shall be responsible for
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the processing and handling of enroliment, including submission of the enroliment forms
to the City.

The City shall remit to D.R.1.V.E at the address above (1) check covering all deductions
made in the prior month no later than the fourteenth (14™") day of each month, together
with a list of all Employees for whom deductions were made and the amount of each
deduction. Deductions shall not be made if there is an insufficient balance due to the
Employee after all other deductions authorized by the Employee or required by Law or
the City has been satisfied.

An Employee may withdraw from this program at any time by providing a notice of
revocation in writing, signed by the Employee, and delivered to D.R.I.V.E and the City’s
payroll department. Such notices received by the City’s payroll department by the tenth
(10th) day of the month shall become effective on the first (1%!) day of the following month.

IBT shall indemnify and hold harmless the City from any claims which may be made by
Employees arising out of or related to the application of this Article.

ARTICLE 25 - TEAMSTER PENSION

25.1 The Bargaining Unit employees shall have the right to designate a portion of their
salary to be diverted from their hourly pay and added to the contribution rate paid
by the City on behalf of each member to the Western Conference of Teamsters
Pension Trust, for every hour for which compensation is paid. The Bargaining Unit,
by a majority vote, elected to have a portion of their salary diverted to increase the
Pension contribution rate each year as follows:

25.2 Effective May 1, 2025, the City shall pay into the Western Conference of
Teamsters Pension Trust on account of each member of the Bargaining Unit for
each hour for which compensation is paid. The hourly contribution rate shall be
one dollar and ten cents ($1.10) per compensable hour.

25.3 The total amount due for each calendar month shall be remitted in a lump sum not
later than ten (10) days after the last business day of each month. The Employer
agrees to abide by such rules as may be established by the Trustees of said Trust
Fund to facilitate the determination of the hours for which contributions are due,
the prompt and orderly collection of such amounts paid in account of each
Bargaining Unit member of the Bargaining Unit. Failure to make all payments
herein provided for, within the time specified, shall be a breach of this Agreement.

25.4 The Employer and the Union agree to be bound by the provisions of the Agreement
and Declaration of Trust of the Western Conference of Teamsters Pension Trust
Fund and agree that the Trust shall act as Trustee on their behalf.

Collective Bargaining Agreement between the City of Mount Vernon and Teamsters Local 231 representing
Parks and Public Works employees (01/01/2025 — 12/31/2027)

22



26.1

271

ARTICLE 26 - SAVINGS CLAUSE

If any of the provisions of this Agreement or the application of such provisions
should be rendered or declared invalid by any court action or by reason of any
existing or subsequently enacted legislation, the remaining parts or portions of this
Contract shall remain in full force and effect.

ARTICLE 27 - LABOR MANAGEMENT MEETINGS

A Labor Management Committee (LMC) is hereby established comprised of
representatives from Teamsters Union Local 231 - Public Works and Parks
Departments, and from Management representing the City of Mount Vernon. The
Union Business Representative and a Bargaining Unit member from each
applicable department shall be members of the LMC. The Labor Management
Committee shall meet on a quarterly basis in March, June, September, and
December of each year; unless the parties agree that a meeting is not necessary
for that quarter. The purpose of these meetings is for the parties to this Agreement
to meet and discuss items of mutual interest and to establish a forum to facilitate
resolution of issues and concerns as informally as possible. Specific items to be
discussed and addressed during the term of this Agreement include but are not
limited to the following;

1. Seasonal work schedules for Parks and Streets: Although the City retains its
right to set the work schedule of Employees as specified in Articles 7
(Management Rights) and Article 9 (Hours of Work), it is in the mutual benefit
of both parties to discuss flexible and alternative seasonal schedules other
than the standard Monday-Friday eight (8) hour day schedule. The LMC shall
be a forum for Employees to voice their desires for seasonally adjusted
flexible or alternative work schedules with Management, including the Union
preferred seasonal four (4) day ten (10) hour work week. A special meeting
of the LMC during January or February of each year may be called by the
Union specifically to discuss a seasonally adjusted, flexible, or alternative
work schedule with Management. The intent of the meeting is for the parties
to explore and discuss options to achieve a mutually acceptable seasonal
alternative work schedule, while assuring that management goals for
coverage and operational efficiency are met.
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ARTICLE 28 - DURATION OF AGREEMENT

28.1 The terms of this Agreement shall become effective January 1, 2025 and shall
remain in effect through December 31, 2027. This Agreement may be modified by
mutual consent of the Employer and the Union.

June

=N
Signed this B day ofMay 2025.

o e Lol pe—y

Peter Donovan, Mayor Rich Ewind, Secretary-Treasurer
City of Mount Vernon General Teamsters Local Union No. 231

Approved as to form:

Kevin Rogerson, City Attorney Erin Keator, Human Resources Director
Labor Relations Review
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ADDENDUM A -WAGES

Effective January 1, 2025 the Parks Maintenance Workers will be moved to Range 14.

Effective January 1, 2025 the Parks Maintenance Worker in Training will be paid $4,939
per month and will be subject to all future salary grid adjustments.

Effective January 1, 2025 increase the salary grid by 4%. Addendum A1
Effective January 1, 2026 increase the salary grid by 3%. Addendum A2
Effective January 1, 2027 increase the salary grid by 3%. Addendum A3

Streets Collections Operator in Training will be hired in at Step 1 or 2 of the Streets
Collections Operator 1 range depending on qualifications.

Wastewater Treatment Plan Operator in Training will be hired at Step 1 of the WW Utility
Operator 1 salary range.

A. Employees will progress through steps annually.

Future step increases will be given in their anniversary month unless their job is
modified or they are promoted resulting in a salary increase, given a satisfactory
performance review. Annual reviews shall be held in March of each year.
Employees that are not given a satisfactory review will be placed on a Performance
Improvement Plan (PIP) for up to six (6) months, and given clear direction and
regular follow-up. No Employee shall have a step increase withheld for
performance concerns in which the Employee has not been given notice and
provided an opportunity to correct the concerns through a PIP.

B. Parks Maintenance Worker in Training: Movement from the Parks Maintenance
Worker in Training to the Parks Maintenance Worker will require the employee to
gain the required certifications and trainings within one year of employment.
Continued employment with the City will depend on obtaining the certifications and
licenses to move to the Parks Maintenance Worker position. As it is a requirement
to advance from Maintenance Worker in Training to Parks Maintenance Worker
within a year, the salary will be a single step.

C. Qualification Pay: All required certifications will be included in the Teamster job
descriptions with the exception of the qualifications listed below. Employees that
hold the qualifications below will receive one hundred dollars ($100) per month.
The maximum qualification pay that an Employee may receive is one hundred
dollars ($100) per month with the exception of the Journeymen Electrician which
receives two hundred dollars ($200) per month.
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Solid Waste: Welder
Streets Welder

Wastewater: Backflow Testing Specialist
Boom Truck
Electrician Non-Journeyman level
Welder
Group IV
Journeyman Electrician (two hundred dollars
($200) monthly)

Welder: To qualify for welder qualification pay, the employee must
satisfactorily complete a training course provided, and paid for, by the City.
Participation in the training course will be based on satisfactory work
performance and then seniority of those employees signing the interest sheet.
Any determination regarding work performance shall not be arbitrary or
capricious.

When the City pays the cost of welder training and testing for an employee, the
employee will be responsible for reimbursing the City one hundred percent
(100%) of the training and testing costs if they leave employment within one (1)
year of completing their welding course. If the Employee leaves within two (2)
years of completing their course they will be required to reimburse the City fifty
percent (50%) of the training and testing costs.

Effective the first of the month following ratification of this agreement, Streets,
WWTP and Solid Waste employees who are currently receiving welder
qualification pay, or are currently performing welding work, shall receive the
qualification pay and will not be required to participate in the training program
provided by the City.

Additional Duty Pay: Additional Duty Pay will be paid in the amount of five percent
(5%) of the Employees base wage when Employees are temporarily assigned
duties in the absence of a Supervisor or when they are assigned by their
Supervisor to temporarily fill in a position of a higher classification (generally
assignment must be for an entire day unless assignment dictates shorter duration).
Assistant Supervisors will only receive the Additional Duty Pay when the Division
Manager is absent for more than forty (40) consecutive hours. Only one (1) person
at a time will receive Additional Duty Pay. Additional Duty Pay will only be paid in
Streets when the Assistant Supervisor and the Lead are both absent, unless

approved by Division Supervisor.
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Longevity: Employees covered by this Bargaining Agreement will receive the
monthly longevity amount listed below in addition to their base pay:

Syears.......cccceeeivrviennnn... $50 per month
10yearS.....cccoooeeveeeeeennn $65 per month
16years.....c..ccoooeveeeennnn, $95 per month
20years..........ccoeeeuunn.. $120 per month
25years........coeeeuvnnnnnnn... $140 per month
30Years.......cccoovvvurnnnnnn... $155 per month

Health Club: The City agrees to reimburse an employee up to forty dollars ($40)
per month for the cost of an individual health club membership as long as the
employee attends the facility a minimum of eight (8) times a month. The employee
must provide documentation of the monthly membership and the cost of an
individual membership to Human Resources by the 15" of each month
demonstrating their membership at a health club. If documentation is not received
by the 15, the employee will not receive reimbursement for that month; there will
be no retroactive reimbursements. Reimbursements will occur on the paycheck
distributed on the 5™ of the month.

For every continuous five (5) days of vacation or sick time used in a calendar month
by the Employee, the minimum requirement will be reduced by two (2) days.

CDL Training: When the City pays the cost of CDL training and testing for an
employee, the employee will be responsible for reimbursing the City one hundred
percent (100%) of the training and testing costs if they leave employment within
one (1) year of obtaining their CDL endorsement. If the employee leaves within
two (2) years of employment they will be required to reimburse the City fifty percent
(50%) of the training and testing costs.

The City will pay for the required DOT physical examination provided by a
physician of the City’s choice. If an employee chooses to use their personal
physician for a DOT approved physical, they will be reimbursed the contracted
rate. Employees must submit an Explanation of Benefits (EOB) with receipt when
requesting reimbursement.
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January 1, 2025 Teamster
Salary Schedule - 4% Adjustment

Addendum A1

Job Classification Grade Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9
Wastewater Laborer 6 Monthly  $3.772 $3885  $4002 $4,122 $4246  $4,373  $4504 $4638  $4.778
Hourly $21.76  $2241 $2309 $2378  $2449 $2523 $2598 $2676  $27.57
7 Monthly  $3961  $4080 $4202 $4328 $4458 $4592  $4729  $4.871 $5.017
Hourly $2285 $2354 $2424 $2497 $2572 $2649 $2728  $28.10  $28.95
Encampment Mitigation Worker 8 Monthly  $4,158  $4283  $4412 84544  $4681  $4.821 $4966  $5.115  $5,268
Hourly $2399 $2471 32545 $2622  $2700 $2781  $2865  $29.51 $30.39
g Monthly  $4357 $4498 $4633 $4772 $4915  $5062 $5214  $5370  $5,532
Hourly $2519 $2595 $2673 §2753 $2835 $2920 $30.08  $30.98  $31.91
10 Monthly  $4585 $4722 34864 $5010 85160 $5315 $5475  $5638  $5808
Hourly $2645 $2725 $2806 $2880 §$2977 §3066 $3158  $32.53  $3351
" Monthly  $4814 34959  $5,107  $5261 §5418  $5581 §5748  $5921  $6,098
‘ Hourly $2777 92861 $2947 $3035 $3126 8§3220 $33.16  $34.16  $35.18
12 Monthly  $5055 $5207 35363 $5524 $5689 $5860 96036 $6217  $6,403
Hourly $2916 $3004 $3094 $3187 $3282 §3381 $3482 $3587 $36.94
Streets / Collections 1 13 Monthly  $5308  $5467  §5.631 $§5800 $5974 $6,153 $6338  $6528  §6,724
Hourly $3062 $3154 $3249 $3346 $3446  $3550 $3656  $3766  $36.79
Operator - Solid Waste Monthly  $5573 $5740 $5912 $6090 $6272 $6461 $6654  $6854  $7,060
Parks Maintenance Worker (1/1/2025) 14  Hourly $3215  $3312 $34.11 $3513 §36.19  $3727 $3839  $3954  $40.73
Streets { Collections 2
Streets { Collections 3 15 Monthly  $5852 $6027 $6208 $6,394 $6586 $6784  $6,987  $7.197  $7.413
WV Utility Operator 1 Hourly $3376 $3477 33582 $3683 §3800 $39.14  $40.31 $4152  $4277
IMechanic 1% Monthly  $6.144 $6329 36518 $6714 $6915 §7,123 §$7337  $7.557  $7.783
WW Utility Operator 2 Hourly $3545  $3651 $3761 $3873 $3990 S$4109 $4233  $4360 $4490
WW Utility Operator 3 17 Monthly  $6451  $6645  $6844  §7050 7,261 $7479 $7703  $7935  $8,173
SW Assistant Supervisor Hourly $3722 $3834 $3949 H4067 $4189 $43.15 $4444 2 B4578  $47.15
Parks Foreman 18 Monthly  $6774  $6977 $7,187 S7402 $7624  §7853 $8089  $8331 $8,581
Streets / Collection Foreman Hourly $3908 $4025 34146 84271 $4399  $4531  $4667  $468.07  $49.51
Process Analyst 19 Monthly  $7,113  $7326 $7546 §7772 $8006 $8246  $8493 $8748  $3.010
Streets ! Collection Asst Supv Hourly $4104 $4227 $4354 $4484  $46.19  S4757  $49.00 $5047  $51.98
WW Foreman 20 Monthly  $7468  $7693 $7923  $8,161 $8,406 $8,658 $8918  $5.185  $9.461
Instrument Control Technician Hourly $4309 $4438 §4571 $4708  $4B50  $4995 $5145  $5299  $54.58
W Utilities Assistant Supervisor 21 Monthly  $7842 38077 $8319 §8563 §8826  §9,091 $9363 $9644  $9934
Hourly $4524  $4660 $4800 $4944 $5092 $5245  $5402  $5564  $57.31
1Jan-25
Parks MW In Training $4,939

Streets Operator in Training
WWTP Operator in Training
Move Parks MW

Step 1 and 2 of Range 13
Step 1 of Range 15
From range 13 to Range 14
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Addendum A2

January 1, 2026 Teamster
Salary Schedule - 3% Adjustment
Job Classification Grade Step1 Step2 Step3 Stepd4d Step5 Step6 Step7 Step8 Step S
Monthly  $3,885  $4,002 94,122 54246  $4,373 54504  $4.639 34,778  $4,922
Wastenater Lakarer Houly  $2241 $2309 $2378 $2449  $2523  $2599  $2676  $27.57  $28.39
, Monthly $4080 $4200 $4328 $4456 $4592 54729 $4871 $5017  $5168
Hourly  $2354 $2424  $24.97 $2572  $26.49  $27.28  $28.10  $28.95  $29.81
- Monthly  $4283  $4.412  $4544  $4681  $4,821 54,966 85115  $5268  $5426
E A » h) v £ ) » )
tgampeant Mtigation Wetker 8 louly  $2471  $2545  $2622 $27.00 $27.81 §$2865 $2951  $3039  $31.31
g Monthly $4498 94633 94772 54915 5062 85214  §5370 96532  $5697
Hourly  $2595 $2673 $27.53 $2835 $2920 $3008  $3098  $3191  $32.87
o Monhly §4722 54864 95010 $5160 5315 $5475  $5639 $5808  $5982
Hourly  $2725 $2806 $2890 $29.77 $3066  $3158  $3253  §$3351  $3451
,; WMonhly $4959 $5107  $5261 5418 §5581  $5748  $5021 $6098  $6,281
Hourly  $2861 $2947  $30.35 $3126 $3220 $33.16 $34.16 $35.18  $36.24
., Monhly $5207 $5363 $5524 5609 $5860 56036  $6217  $6403  $6,506
Hourly — $30.04 $3094  $31.87 $32.82 §$3381 $3482 $3587 $36.94  $38.05
_ Monthly  $5467  $5.631 95800 $5974 96,153  $6,338 6528  $6.724  $6,025
Streets:! Colectins 1 3 Houly  $3154  $3249  $3346  $3446  $3550 $3656  $3766  $3879  $39.95
Operator - Solid Waste Monthly  $5740  $5912  $6090 $6.272  $6461 56,664 96,854  $7,060 7,271
Parks Maintenance Worker (1/1/2025) 14 Hourly ~ $33.12  $34.11  $35.13  $36.19  $3727 $3839  $3954  $40.73  $41.95
Streets / Collections 2
Streets / Collections 3 15 Monthly $6027 $6208 $6394 36586  $6784  $6,987  $7,197 $7A13 7635
WW Utility Operator 1 Houly  $3477 $3582 $3689 $3800 $39.14 54031 $4152  $4277  $44.05
Mechanic 16 Monthly $6329 6518 §$6714 $6915  §7,123 57337 S7.557 $7.783  $8.017
WW Utility Operator 2 Hourly  $3651 $37.61 $38.73  $39.90 $4109  $4233  $4360  $44.90  $46.25
WW Utility Operator 3 .7 Monly $6645  $6844  $7050 §7.061 7479 S7703 $7.035 85,173  $BAI8
SW Assistant Supervisor Hourly  $3834  $3949  $40.67 $4189 54315 S$44.44 4578  $47.15  $48.56
Parks Foreman g Monhly $6977 7187 §7402 57624 67853  $8089 $6331 38581  $8.839
Streets / Collection Foreman Hourly $40.25 $41.46 $42.71 $43.99 $45.31 $46.67  $48.07 $49.51 $50.99
Process Analyst 1g Monhly $7.326 7546 $7.772 $8006 $8246 58493  $8.748  $9010  $9.081
Streets / Collection Asst Supv Hourly  $4227 $4354 $4484 $4619 4757 $49.00 $5047  $51.98  $5354
WW Foreman o Monthly  §7693  §7,003  $8,161 $8406  $6,658 8918  $9.185  $9461  $9,745
Instrument Control Technician Hourly  $4438 $4571 $47.08 $4850 $4995 $5145  §5299  $5458  §$56.22
T ‘ Monthly  $8,077  $8.319  $8569  $8,826  $9,091 59,363  $9.644  $9,93¢  $10,232
ww ' : ' ' :
Utiities Assistant Supervisor 21 )\ 4660  $4800 $4944  $5092  $5245  $5402  $5564  $5731  $59.03
1-Jan-26
Parks MW In Training $5,087

Streets Operator in Training
WWTP Operator in Training

Step 1 and 2 of Range 13
Step 1 of Range 15
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Addendum A3

January 1, 2027 Teamster
Salary Schedule - 3% Adjustment
Job Classification Grade Step 1 Step2 Step3 Step4 Step5 Step6 Step7 Step8 Step®
Monthly  S4.002  $4.122  $4246  $4373 S4504  $4639 S$4778  $4922  $5069
Wasteater L abour B howly $2309 $2378  S2449  §2523  $2599  $2676  $2757  $2839  $2925
Wonthly  S4200  $4328 4456 A5 S4TI9  SAGI1  $5017  $6168  $5303
Howty S2424 $2497 $2572  $2649  $2728  $2810  $2895  $2981  $30.71
g WMonthy ~ S4412 S4544  S4661 S4821 $4966  $5115  §5268  $5426 95589
R el 8 howly $2545 $2622 $2700 $2781  $2B65 52951  $3039  $3131  $3224
g WMoty S4633 $4772 4915 $5062 85214 5310 96532 95607  $5868
Houty  $2673 S$2753 $2835 $2920 $3008 $3098  $3191  $3287  $3386
o WMonily  $4864 5010 S5160 $5315 5475 95639 96808 35082  $6.162
Houy  $2806 $2890 $2977 $3086 $3158  $3253  $3351  $3451  $3555
. Wontily  §5107 $5261 $5418  $5581 5746 35521 $6098 96281 6470
Houly  $2947 $3035 $3126 $3220 $3316  $3416  $3518  $3624  $37.33
, Worbly §53%3 $5528 5600 5860 0% 6217 403 5% 96793
Houly  $3094 $3187 $3282 $3381  $3482 $3587 $3594  $3805  $39.19
) - Wonthly $5631 $5800 $5974 55153 36338 36528 36724 36925  §7.133
Suisats | Collestions 1 3 owly $3249 $3346 S3446 $3550 53656  $3766  $3B7I  $3995  $41.15
Operator - Solid Waste Monthly  $5912  $6080  $6.272 96461 96654  $6854 §7.060 §7,271  $7490
Parks Maintenance Worker (1/1/2025) 14 Houly ~ $34.11 $3513  $3519 $3727 $3839 $3954 34073  $4195  $432
Streets / Collections 2
Streets / Collections 3 - Wontly 6208 5304 $6506 96784 9087 S7107 7413  $76%  S1064
WW Utility Operator 1 Houty  $3582 $3689 S3800  $39.14  $4031  $4152  $4277  $4405  $4537
Mechanic . Wonhly S6516 6714  $6315  S7.123  $7337 87567 37783  $B0I7 98057
WW Utiity Operator 2 Houy ~ S3761 $3873 $3990 $4109 $4233 $4360 $4490 $4625  $4764
WW Utility Operator 3 , Wontly  $6844 ST050 $1261 §7479 /703 5793 $B173 8418 38670
SW Assistant Supervisor Howly  $3949 $4067 $4189 $4315 $4444 $4578  $47.15  $4856  $5002
Parks Foreman g Wontly S7.167 STA02 ST624 57853 S6089 $8331 $B5B1 96839  $9.104
Streets { Collection Foreman Houly 4146 S4271  $4399 54531  $4667  S$4B07  $4951  $5099  $5252
Process Analyst ~, Wombly  S75i6  §7772 S006  $6246 9493 96748 9010 99281  $9569
Streets { Collection Asst Supv Hourly  $4354 $4484 $4619  $47.57  $4900  $5047  $5198  $5354 95615
WW Foreman oo Vol 7823  S6i61 S8406 9568 96018  $9185 39461 9745 10037
Instrument Control Technician Houdly  S$4571 S47.08 $4850 $4995 95145 $5299  $5468  $56.22  $57.91
T : Monthly  $8.319  $8569  $6.826  $9.091  $9363 59644 $9938 $10232 $10,539
WAV Liilmies Assistant Supevisor 2 \owly  S4800 $4944 S5092  $5245 $5402 5564  $5731  $5903  $6080
1-Jan-27
Parks MW In Training $5,240

Streets Operator in Training
WWTP Operator in Training

Step 1 and 2 of Range 13
Step 1 of Range 15
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ADDENDUM B - Drug and Alcohol Testing Program

Employee Handbook — Appendix A

VERNON

m MOUNT

POLICY/PROCEDURE

TITLE

NUMBER

Drug Free Work Place Policy 300-12-01

EFFECTIVE DATE

1/1/2018

SUPERSEDES PAGES
All previous Drug Free 14
Workplace Policies

Section Index: 1.0

1.0

2.0
3.0
4.0
5.0
6.0
7.0
8.0
9.0
10.0
11.0
12.0
13.0
14.0
15.0

General

1.1

1.2

1.3

General

Purpose

Policy Statement

Application of Policy

Definitions

Education and Training

Prohibited Substances

Prohibited Conduct

Testing for Prohibited Substances

Refusal to Take an Alcohol or Drug Test
Securing Information from Previous Employers
Confidentiality and Record Retention
Consequences of Engaging in Prohibited Conduct
Employee Assistance Program/Voluntary Referral
Administration

This policy established guidelines to maintain a drug and alcohol free
workplace in compliance with the Drug-Free Workplace Act of 1988, and the
Omnibus Transportation Employee Testing Act of 1991.

All sections of this policy apply to employees who drive commercial vehicles
for the City. Those sections not designated “Commercial Drivers Only”
applies to all full time and part time employees, contractors and interns or

volunteers.

This policy is initiated by City Administration.
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2.0

3.0

4.0

A)

Purpose

This policy is intended to comply with all applicable federal regulations governing
workplace anti-drug and alcohol programs in the motor carrier industry.

Specifically, the Federal Motor Carrier Safety Administration (FMCSA) of the U.S.
Department of Transportation has published 49 CFR Part 382, as amended, that
mandates urine drug testing and breath alcohol testing for safety-sensitive
positions, and prohibits performance of safety-sensitive functions when there is a
positive test result. The U.S. Department of Transportation (USDOT) has also
published 49 CFR Part 40, as amended, which sets standards for the collection and
testing of urine and breath specimens.

This policy sets forth the City of Mount Vernon alcohol and drug testing program
and the testing and reporting requirements as required by those regulations.

Policy Statement

The City of Mount Vernon is dedicated to providing quality, dependable and
economical municipal services to our residents. Part of our mission is to ensure that
the services are delivered safely, efficiently, and effectively by establishing a drug
and alcohol-free work environment. In keeping with this mission, it is the City’s
Policy to:

A) Create a workplace free from the adverse effects of drugs and/or alcohol
abuse or misuse in order to promote the health and safety of employees
and the general public;

B) Prohibit the unlawful manufacture, distribution, dispensation, possession or
use of controlled substances or misuse of alcohol for all employees;

C) Encourage employees to seek professional assistance any time personal
problems, including alcohol and/or drug dependency, adversely affect their
ability to perform their assigned duties.

Application of Policy

All sections of this policy apply to employees who drive Commercial Vehicles for

the City. Those sections not designated "Commercial Drivers Only" apply to

all covered employees. Covered employees are defined as all full time and

{)/art time employees, contractors, interns and/or volunteers of the City of Mount
ernon.

Employee Responsibilities:

Any employee, who is arrested and/or convicted under any criminal drug
statute for a violation occurring in the work place, shall notify their department
head before their next scheduled work shift.
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B)

C)

A City employee who reports to work while taking a lawfully prescribed,
controlled substance shall have obtained a recommendation from their health
care provider as to whether the employee may perform the duties of their job
in a safe manner. Such recommendation must be in writing if the employee is
performing a job which involves driving of motor vehicles, operation of
equipment, or other tasks the safe performance of which may be
compromised by the use of controlled substances.

Employees are encouraged to report to a supervisor any knowledge that a
fellow employee may be in a condition that impairs their ability to perform job
duties or which could pose a hazard to the safety and welfare of others.

Supervisor/Manager Responsibilities:

The City of Mount Vernon is dedicated to assuring fair and equitable application
of this substance abuse policy. Therefore, supervisors/managers are required
to use and apply all aspects of this policy in an unbiased and impartial manner.
Any supervisor/manager who knowingly disregards the requirements of this
policy, or who is found to deliberately misuse the policy in regard to
subordinates, shall be subject to disciplinary action, up to and including
termination.

A) To notify the Human Resource Director as soon as possible after
being notified by an employee of a drug conviction resulting from an
incident which occurred in the work place;

B) Take appropriate disciplinary action and/or require the employee to
participate satisfactorily in drug abuse assistance or rehabilitation
program approved for such purposes by a federal, state, or local
health, law enforcement, or other appropriate agency. If so required,
satisfactory participation in such a program shall be a condition of
continued City employment;

C) Report any such convictions, disciplinary actions, and rehabilitation
requirements to any federal agency from which the Department
receives funding either directly or through a state agency;

D) Conduct an investigation upon receiving a report that an employee's
job performance may be impaired by drugs and/or alcohol,

E) Prohibit any employee from remaining on duty after having engaged in
any of the prohibited conduct of this policy until the appropriate follow
through is achieved as prescribed in section Xl of this policy,
department policy, city personnel plan or collective bargaining
agreement which ever is applicable to the position.
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7.0

8.0

A)

B)

C)

D)

additional reasonable suspicion training on the physical, behavioral, speech, and
performance indicators of probable alcohol misuse.

Prohibited Substances
Prohibited substances addressed by this policy include the following:

lllegally Used Controlled Substances or Drugs under the Drug-Free Workplace Act
of 1988, any drug or any substance identified in Schedule | through V of Section
202 of the Controlled Substance Act (21 U.S.C. 812), and as further defined by 21
CFR 1300.11 through 1300.15 is prohibited at all times in the workplace unless a
legal prescription has been written for the substance. This includes, but is not
limited to: marijuana, amphetamines, opiates, phencyclidine (PCP), and cocaine,
as well as any drug not approved for medical use by the U.S. Drug Enforcement
Administration or the U.S. Food and Drug Administration. lllegal use includes use
of any illegal drug, misuse of legally prescribed drugs, and use of illegally obtained
prescription drugs. Also, the medical use of marijuana, or the use of hemp-related
products, as which cause drug or drug metabolites to be present in the body above
the minimum thresholds is a violation of this policy.

Federal Motor Carrier Safety Administration drug testing regulations (49 CFR Part
382) require that all covered employees be tested for marijuana, cocaine,
amphetamines, opiates, and phencyclidine as described in Section VIII of this
policy. lilegal use of these five drugs is prohibited at all times, and thus covered
employees may be tested for these drugs anytime that they are on duty.

Legal Drugs: The appropriate use of legally prescribed drugs and non-prescription
medications is not prohibited. However, the use of any substance which carries a
warning label that indicates mental functioning, motor skills, or judgment may be
adversely affected must be reported to the designated supervisor and the
employee is required to provide a written release from their doctor or pharmacist
indicating that the employee can perform their safety-sensitive functions. The
misuse or abuse of legal drugs while performing City business is prohibited.

Alcohol: The use of beverages containing alcohol (including any mouthwash,
medication, food or candy) or any other substances such that alcohol is present in
the body while performing safety-sensitive job functions is prohibited. An alcohol
test can be performed on a covered employee under 49 CFR Part 382 just before,
during, or just after the performance of safety-sensitive job functions.

Prohibited Conduct
The following conduct regarding alcohol and drug use or abuse is prohibited:

A) All covered employees are prohibited from reporting for duty or remaining
on duty any time there is a quantifiable presence of a prohibited drug in
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9.0

B)

C)

D)

E)

F)

G)

H)

the body above the minimum thresholds defined in 49 CFR Part 40, as
amended.

Each covered employee is prohibited from consuming alcohol while
performing job functions or while on-call to perform job functions. If an on-
call employee has consumed alcohol, they must acknowledge the use of
alcohol at the time that they are called to report for duty. The covered
employee will subsequently be relieved of their on-call responsibilities and
subject to discipline.

The City of Mount Vernon shall not permit any covered employee to
perform or continue to perform job functions if it has actual knowledge that
the employee is using alcohol.

Each covered employee is prohibited from reporting to work or remaining
on duty requiring the performance of job functions while having an alcohol
concentration of 0.04 or greater regardless of when the alcohol was
consumed.

No covered employee shall consume alcohol for eight (8) hours following
involvement in an accident or until they submits to the post-accident
drug/alcohol test, whichever occurs first.

No covered employee shall consume alcohol within four (4) hours prior to
the performance of job functions.

Consistent with the Drug-Free Workplace Act of 1988, all City of Mount
Vernon employees are prohibited from engaging in the unlawful
manufacture, distribution, dispensing, possession, or use of prohibited
substances in the workplace including City premises, vehicles, while in
uniform, or while on city business.

A positive test for a drug or drugs.

Results from an alcohol test indicate a breath alcohol level of 0.02 or
greater.

Testing for Prohibited Substances

All covered employees shall be subject to the following testing, as defined below,
and as described in the Drug & Alcohol Testing Procedures:

A)

Pre-employment Drug Testing
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B)

C)

All employees who perform safety-sensitive job functions are covered by this
policy and must pass a drug test as a post-offer condition of employment.
Additionally, an employee shall not be placed, transferred or promoted into a
safety-sensitive position until the employee takes a drug test with verified
negative results. Commercial drivers are required to report previous DOT-
covered employer drug and alcohol test results—Failure to do so will result
in the employment offer being rescinded.

Reasonable Suspicion Testing

All employees subject to this policy shall submit to a drug and\or alcohol test
when the City reasonably suspects that this policy (except the prohibitions
against possession, transfer or sale of alcohol) may have been or is
presently being violated. Reasonable suspicion testing shall be required
when a trained supervisor can articulate and substantiate physical,
behavioral and performance indicators of probable drug use or alcohol
misuse by observing the appearance, behavior, speech, or body odors of
the covered employee. Criteria that courts have found constitutional include
the following:

i. Direct observation of drug use or possession.
ii. Direct observation of the physical symptoms of being under the
influence of a drug, such as impairment of motor functions or speech.

iii. A pattern of abnormal conduct or erratic behavior. Any such
observation must be made by a supervisor (or preferable two
supervisors) trained to recognize the signs of drug use.

iv. Arrest or conviction for a drug-related offense, or the identification of
an employee as the focus of a criminal investigation into illegal drug
possession, use or distribution.

v. Information that is provided by reliable and credible sources or that
can be independently corroborated.

vi. Newly discovered evidence that the employee tampered with a
previous drug test.

If removed from duty based on reasonable suspicion of alcohol use and an
alcohol test is not administered within eight hours, the employee will not be
allowed to perform or continue to perform covered functions until:

1) An alcohol test is administered and the driver's breath alcohol
concentration measures less than 0.02; or

2) 24 hours have elapsed following the determination that there is
reasonable suspicion to believe that the employee has violated this
policy concerning the use of alcohol.

Post-Accident Testing
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D)

All commercial drivers and employees in safety sensitive positions
performing safety sensitive functions are required to submit to alcohol and
drug tests when a fatality occurs as a result of the accident or when the
driver receives a citation under state or local law for a moving traffic violation
arising from the accident. Testing shall occur as soon as possible, but may
not exceed eight hours after the accident for alcohol testing and 32 hours
after the accident for drug testing. If the test required by this section is not
administrated within the minimum time stated, the employer shall cease
attempts to administer the test and shall prepare and maintain on file a
record stating the reasons the test was not properly administered.

Employees in a non-safety-sensitive position, will only be required to submit
to alcohol and drug testing if the accident results in a fatality; bodily injury to
a person who, as a result of the injury, immediately receives medical
treatment away from the scene of the accident; or property damage of
$50,000 or greater. Involvement in lesser types of accidents is subject to
Fourth Amendment protection and the employee must grant permission in
advance of any testing. However, if an accident becomes a police issue then
procedures mandated by law shall prevail.

A driver who is subject to post-accident testing must remain readily available
for such testing and may not take any action to interfere with testing or the
results of testing. Drivers who do not comply with post-accident testing
requirements will be considered to have refused to submit to testing and will
be subject to sanctions for refusal to test as provided in this policy. If an
employee requests Union representation prior to testing for reasonable
suspicion, the supervisor will notify the employee’s Union Representative of
the City’s intent to conduct tests. The testing will not be delayed if Union
representation is not available within a reasonable time.

Random Testing — Commercial Drivers Only

All employees, whose positions require a CDL will be subject to random,
unannounced alcohol and drug testing, spread throughout the calendar year.
Employees that have not completed the CDL training are exempt. The
selection of employees for random drug and alcohol testing will be made
using a scientifically valid method that ensures each covered employee that
they will have an equal chance of being selected each time selections are
made. The random test will be unannounced and after notification, the
employee shall report immediately to the collection site. All testing shall
utilize the split sample method. Split sampling is an additional safeguard for
employees.

Breath alcohol testing may only be conducted just before, during or just
after the employee performs a safety sensitive function. Urine drug testing
may be performed anytime an employee is on duty.

Collective Bargaining Agreement between the City of Mount Vernon and Teamsters Local 231 representing

Parks and Public Works employees (01/01/2025 — 12/31/2027)
39



E) Return to Duty Testing

Employees who have violated this policy, including those who have tested
positive on a drug or alcohol test, and who under the discipline policy are
allowed to return to work, must test negative prior to being released for duty.
A return to duty test following alcohol misuse may not exceed an alcohol
concentration of 0.02.

F) Follow-up Testing

An employee who is referred for assistance related to alcohol misuse and/or
use of drugs is subject to unannounced follow-up testing for a period not to
exceed 60 months as directed by a Substance Abuse Professional and the
City representative. The number and frequency of follow-up testing will be
determined by the Substance Abuse Professional and the City
representative but will not be less than six tests in the first 12 months
following the employee's return to duty. After the first year, the substance
abuse professional may terminate this requirement or continue follow-up
testing for another 4 years. Follow up random testing will be done at the
expense of the employee.

G) Split Sample Testing

Employees who test positive for drugs may request a second test of the
remaining portion of the split sample within 72 hours of notification of a
positive test result by the Medical Review Officer. The employee must notify
the HR Director/MRO that they wishes to challenge the test. Under City
policy, all costs for such testing are paid by the employee unless the second
test invalidates the original test.

H) Retest for Dilute Test Results

Employees who render a dilute test that is positive for drugs will be treated
as a verified test positive. If a drug test is reported as a negative dilute, the
applicant/employee must take another drug test immediately. This second
test is not under direct observation unless there is a reason other than the
test was dilute to require observation testing. Should the second specimen
test also be negative and dilute, the City will not require the
applicant/employee to take any additional drug test.

10.0 Refusal to Take an Alcohol or Drug Test

Refusal to submit to an alcohol or drug test after the employee has received
notice of the requirement for breath testing in accordance with the procedures
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manual will result in the test being considered the same as a positive test result. A
refusal to submit shall include, but is not limited to:

A) Failure to provide adequate breath for testing without a valid medical
explanation;

B) Failure to provide adequate urine for drug testing without a valid medical
explanation;

C) Engaging in conduct that obstructs the testing process, this may include but

is not limited to the following:

1) The employee does not arrive in a timely manner to the collection site,
or does not remain at the testing site until a test is complete

2) Providing false information in connection with a test

3) Failure to cooperate with any part of the testing process

4) Attempting to falsify test results through tampering, contamination or
adulteration, or substituting urine

5) Verbal or written declaration, refusal to sign the certification of the DOT
Drug and Alcohol Testing Forms, obstructive behavior, or physical
absence resulting in the inability to conduct the test

6) Failure to remain readily available for testing when told to do so following
an accident

7) Failure to permit monitoring or direct observation

8) Failure to take a second test as directed by the collector or the City’s
representative

9) Failure to undergo a medical examination or evaluation, as directed by
the Medical Review Officer as part of the test verification process, or as
directed by the Designated Employer Representative. CFR Part 40
requires medical examination in the event of “shy bladder”, and/or upon
the failure to provide an adequate breath specimen, without adequate
medical explanation

11.0 Securing Information from Previous Employers - Commercial Drivers Only

If a person is to be hired into a position subject to this policy and during the
previous two years has worked as a driver of a commercial vehicle, that person
must authorize a request of all employers of the driver within the past two years to
release information on the following:

A) Positive alcohol or drug tests
B) Refusal to be tested

The City will make a good faith effort to obtain and review the information from prior
employers within 30 days of the person performing safety sensitive duties for the
first time.
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12.0

13.0

If the information obtained from previous employer indicates either a positive test or
that a refusal to be tested occurred within the past two years, that person would not
be permitted to drive commercial vehicles unless subsequent information indicates
that an evaluation by a Substance Abuse Professional was made and return to duty
testing was administered.

Confidentiality and Record Retention

All records related to drug and alcohol testing will be maintained in a secure
location with controlled access. These records will be kept separate from records
pertaining to all other employees. As outlined in Part 382.401, the following records
shall be maintained for a minimum of:

A) Five Years:

1. Records of alcohol test results with results indicating an alcohol
concentration of .02 or greater,

Records of verified positive drug test results;

Documentation of refusals to take required alcohol and/or drug tests;
Calibration documentation;

Evaluations and referrals.

6. A copy of each annual calendar year summary.

obwN

B) Two Years: Records related to alcohol and drug collection process.

C) One Year: Records of negative and canceled drug test results and alcohol
test results with a concentration of less than .02.

D) Indefinite Period: Records related to the education and training of
supervisors and drivers while the individual performs the functions which
require the training and for two years after ceasing to those functions.

E) The city shall provide copies of these records to other employers when
former City employees have applied for employment with those employers
and have signed the appropriate authorization form.

Consequences of Engaging in Prohibited Conduct

The following provisions apply to those employees who are not terminated for their
policy violations:

Disciplinary Action

A) An employee who tests .04 or greater on a breath alcohol test or tests
positive for drugs shall be immediately removed from duty without pay and
shall remain suspended without pay until they:
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14.0

B)

C)

D)

E)

1. Has been evaluated, at the employee's expense, by a
qualified substance abuse professional from a list of names
provided by the Drug and Alcohol Program Manager or the
City's medical review officer; and,

2. If recommended by a substance abuse counselor, has properly
followed any treatment prescribed. (The employee health care
plan covers a portion of the treatment. The employee is
responsible for any expense not covered by the plan.); and,

3. Has a verified negative result on a return-to-duty breath
alcohol test (<.02) and/or drug test (depending upon which
was failed). Return-to-duty testing shall be at the expense of
the employee.

Upon successful completion of a recommended rehabilitation program and
successful return to work, an employee will be subject to follow-up random
testing as outlined in Section VIII (F).

If an employee tests at least .02 but less than .04, on the breath alcohol
test the employee shall be removed from performing job functions for at
least 24 hours following administration of the alcohol test. The employee
may be suspended from work for one day without pay for the first and
second incident. Upon the third incident the employee will be terminated

An employee who, for the second time during their entire course of
employment, tests .04 or greater on a breath alcohol test or tests positive
for a controlled substance shall be terminated.

Nothing in this policy shall in any way be construed to limit or restrict the
City's right to impose appropriate disciplinary action up to and including
termination from employment for engaging in prohibited behaviors as
outlined in section VII.

Employee Assistance Program/Voluntary Referral

The City supports employees who volunteer for treatment of alcohol or drug abuse.
Employees are encouraged to seek treatment voluntarily and to utilize the
Employee Assistance Program, if available. Any employee who comes forth and
notifies their Supervisor or HR Director of alcohol or drug abuse problems will be
given the assistance extended to employees with any other iliness.

Any such program, however, may not interfere with the tests required by these rules.
For example, a driver may not identify himself/herself as unfit to drive after having
been notified of a random or reasonable suspicion test and expect to avoid the
consequences for a positive test or a refusal to test. In addition, voluntarily seeking
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assistance does not excuse any failure to comply with all of the provisions of this
policy or other policies of the city.

Sick leave, vacation leave or leave of absence without pay may be granted for
treatment and rehabilitation as in other illnesses. Insurance coverage for treatment
will be provided to the extent of individual coverage. Confidentiality of information will
be maintained as much as possible at all times.

15.0 Administration

A) The Human Resource Director or designee shall be responsible for
administering this policy.

B) A procedures manual shall be developed and maintained by the Human
Resources Director to administer the Drug and Alcohol Testing Program
according to the procedures of the Federal Department of Transportation
(DOT), Federal Highway Administration (FHWA) and other agencies
whose regulations may be applicable to City employees. The procedures
manual may be modified depending on the operational needs of the City or
its contractors.
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