




City of Mount Vernon Police Department 
Lateral Police Officer - Hiring Bonus Repayment Agreement 

This Agreement is made on this _ day of ____ 20_ between the City of Mount Vernon (City) and 
("Employee"). 

WHEREAS, the Employee begins employment for the City in the Police Department ("Department") as a Police 
Officer who meets the City requirements for a Lateral Police Officer; 

WHEREAS, the City has offered the Employee a Lateral Police Officer Hiring Bonus ("Hiring Bonus") as an 
incentive to accept employment at the City and remain satisfactorily employed in the Department for at least three 
full years; 

WHEREAS, the Employee acknowledges that acceptance of the Hiring Bonus is voluntary and is not a condition of 
employment with the City; 

WHEREAS, the Employee wishes to accept the Hiring Bonus offered by the City; 

WHEREFORE, the City and the Employee agree to the following terms: 
1. The City will pay the lateral entry police officer a hiring bonus of $25,000; the bonus will be paid in three

OR 

installments:
a) $10,000 to be paid on the first paycheck following the officer's hire.
b) $10,000 to be paid after successful completion of the field training program.
c) $5,000 to be paid upon successful completion of the probationary period.

2. The City will pay the lateral entry police officer a hiring bonus of $20,000 and provide a vacation bank of 80
hours.

a) $10,000 to be paid on the first paycheck following the officer's hire.
b) $5,000 to be paid after successful completion of the field training program.
c) $5,000 to be paid upon successful completion of the probationary period.

3. The City will apply alt required federal and state tax deductions and will report all payments made under this
Agreement as required by law. Taxes will be withheld as bonus earnings from the Hiring Bonus and reported
to the Internal Revenue Service as income on the Employee's Form W-2.

4 If the Employee voluntarily leaves employment with the Department or is terminated for cause before working 
three full years for the City, the Employee will repay the Hiring Bonus pursuant to the following schedule: 

Date of Separation t'(epayment Amount 

<1 year from date of hire 100% of any bonus awarded over $5,000.00 

1 year to <= 2 years from date of hire 67% of any bonus awarded over $5,000.00 

2 years to < 3 years from date of hire 33% of the amount awarded over $5.000.00 

5. If the Employee's voluntary resignation of employment is for reasons beyond the Employee's control (e.g.
injury or illness), the City may in its sole discretion waive au or part of the liability owed by the Employee.
Any such waiver must be approved in writing by the Mayor.

By signing below, I choose Option 1 □ OR Option 2 □ and agree to the repayment schedule outlined above. 

Printed Name - Lateral New Hire Chief of Police Date 

Signature Lateral New Hire Date 


